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plus $1000 in catch up if 
50 or older
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Workplace Retirement Plans
Options and considerations for small businesses facing a state mandate

MAY 2023



Small businesses are trying to compete in a tight labor market1

1,2Greg Iacurci, “The job market is cooling but remains ‘red hot,’ economist says. What to expect as a job seeker,” CNBC, April 4, 2023.
3 Fidelity internal research, April, 2023.
4 National Association of Independent Businesses, January, 2023 Jobs Report.
5 Luke Pardue, Tom Bowen, Olga Standrityuk, “One Secret to Retaining Top Talent? Offering Retirement Benefits.” Gusto research, November, 2022.
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Job market is still hot

Job openings continue to increase

Layoffs remain historically low2

Workers’ expectations 
continue to grow

Employees are quick to look for 
new jobs

Inflation and other financial 
pressures are a top source of stress

What does this 
mean for small 
businesses?

Nearly half 
of U.S. small businesses 

report it’s hard to fill jobs3

9-out-of-10 owners 
report few or no qualified 

applicants for the roles they 
need to fill4 

40% of workers
are less likely to quit in the 

first year when they are 
offered retirement benefits5



Employers have a range of retirement plan options to fulfil state mandates
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What to consider 
before choosing a 
retirement plan



Pooled Employer Plans (PEPs) are a new kind of 401(k) 
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What’s Different about a PEP?
The Secure Act allows for a 

Pooled Employer Plan (PEP)

Multiple unrelated employers 
participate in one retirement plan

A retirement plan with 
potentially lower costs
and less work for the 

business owner

Pooled Plan Provider is the 
plan sponsor and handles 
most of the administration

With economies of scale, 
costs to employers are lower

Plan designs are often 
simpler with fewer choices, 
making start-up easier



Which retirement offering is right for you?

Consider your 
options

Improve hiring 
& retention?

Traditional 

401(k)
SIMPLE IRA

SEP IRA

State-run 
IRA

PEPs

HIGHER VALUE

HIGHER COST

LOWER VALUE

LOWER COST

HIGHER VALUE

LOWER COST

Differentiate yourself 
from other employers 

Support employee 
financial wellness?

Employer match and financial 
wellness education enhance a 

retirement benefit

Minimize cost & 
administration?

Consider no-cost, 
basic options



Fidelity's PEP: Fidelity Advantage 401(k)SM

A 401(k) especially designed for first time plan providers,
that saves you time so you can focus on your business 

Under the SECURE ACT, receive up to $5,000 
in annual tax savings for the first 3 years to 
help with start-up costs  

Plus



Fidelity Investments Institutional Operations Company LLC
245 Summer Street, Boston, MA 02210
1088785.1.0
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Want to learn more? 

Connect with us

or
FidelityAdvantageInfo@fmr.com



Time for Your Questions

Call Sponsors: 



Thank you! 

Lauren Schwartz, Director, Investor Relations | Executive Director, 

Association of Colorado Chambers of Commerce

lschwartz@cochamber.com
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