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“Ihe notion of removing all industry representation from the Colok
Conservation Commission would have led fo misinformed and'¢@
unbalanced energy policy in Colorado. CACI's broad-based busk

was important in stopping HB 1269.”
—John Jacus, Chair, CACI Energy & Environment Council, Davis G
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WORST Colorado laws passed in 2013

allows for the award of compensatory damages, punitive damages, and attorney’s
fees and costs to be brought against employers in State court for discrimination claims.
* Ignores the fact that only 4.5% of discrimination claims are found to be of merit.

¢ Changes remedies from the Colorado Department of Labor to allow lawsuits against employers
with limits of up to $10,000 for employers of 1-4; $25,000 for employers with 5-14 employees.

* Proponents refused to place a ceiling on plaintiff attorneys fees while
exempting the state from lawsuits, presumably because the of the financial risk.

“This bill is pandering
to trial lawyers at

the expense of
Colorado’s small
business employers.”

— Chuck Berry,
CACI President

increases the renewable energy mandate for most Colorado electric cooperative associations from 10% by
2020 to 20% by the same date. Serious concerns about the costs of implementation were disregarded. CACI worked
with a broad coalition of energy consumers and producers in actively opposing the bill, and sent a request fo the

governor for a veto of the legislation.

Top 6 Bad-for-Business Bills

HB 1222 EXPANSION OF FAMILY MEDICAL

LEAVE ACT (FMLA)

Would have: expanded the FMLA to people in an undefined
“committed relationship.” As negotiated: CACI worked

to tighten language. Now requires the employee to submit
reasonable documentation of the family relationship; requires
medical certification of the health condition, clarifies that the leave
is only applicable for a total of 12 weeks; narrows the expanded
leave to an employee’s partner in a civil union or domestic
partnership. The bill remains in significant conflict with Federal
law such that two 12-week leaves can now be taken vs. one.

HB 1304 Ul BENEFITS DURING A Lockout

Would have: provided Unemployment Insurance (Ul) benefits to
unionized workers who are locked-out during a labor dispute by
an employer who is part of a multi-employer bargaining unit with
the union. CACI's primary concern with this bill was that it would

cost all employers across the state millions of dollars in increased
Ul premiums. KILLED

HB 1227 WAGE THEFT

Would have: created a felony crime of “wage theft” and broadly
defined those responsible to include “the person, or an entity
under the person’s financial control, under a duty to pay wages

“I feel that my input on the Enterprise Zone Reform
task force helped shape Colorado policy. CACI and
its partners did a great job involving me and then
standing up for a reasonable outcome that was at
risk until the very end when HB 1142 was passed.”

— leland Lorentzen, Golden Aluminum

or compensation.” While attempting to punish a relatively few
despicable operators, the bill would have impacted all employers
by creating an imbalance in the award of attorney’s fees favoring
the plaintiff. KILLED

SB 18 Ust oF CReDIT REPORTS IN HIRING

Would have: severely restricted employers’ use of credit histories

when assessing job applicants or workers and invited related
lawsuits. As negotiated: ensures that employers can continue to
conduct an employment-credit check and eliminates the ability

of individuals to bring lawsuits against employers rather than resolve
issues via the Colorado Department of Labor and Employment.

HB 1142 ENTERPRISE ZONE ACT REFORMS

Would have: virtually killed Enterprise Zones. As negotiated: lowers the
cap on the investment tax credit to $750,000 per year and stretches
out the period over which the credit can be taken from 12 years in
the bill to 14 years. Companies may appeal for a credit in excess of
the $750,000 to the Colorado Economic Development Commission.

HB 1269 CoLoraDO Ol & GAS CONSERVATION

CommissioN (COGCC)
Would have: changed the mission of the COGCC and eventually
eliminated all energy-industry representation from the Commission.

KILLED

“The renewable-energy mandate threatens

jobs in rural Colorado communities.”
— Senator Ellen Roberts, R-Durango
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CACI LOBBIED 40 KEY BILLS
RESULTS INSIDE

“When Government passes laws that cost us money,
we can't just absorb it - it impacts what we can pay.”
— Tom McNamara, Foam Fabricators

“I'm glad | attended a CACI Council meeting. My family and | talk

about how issues like unemployment and workers comp impact
employers, and now | have a much better idea of how the policy-making
process works. As busy as we are, business owners need to engage.”

— Susan Cirocki, Arrow Sheet Metal Products Co.




